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This course aims to understand the definition and importance of competency—based human resource development and to equip
the practical skill for developing competency model. Based on this purpose, this course will discuss the utilization of
competency model, the success factor of developing competency model, competency—based curriculum, and other
competency related issue.
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After taking this course, the students...

1. are able to explain the definition and importance of competency based human resource development.
2. are able to equip the practical skill about competency modeling.

3. can understand the utilization of competency based human resource development.
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lecture, discussion, individual presentation
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M= Course orientation

M2 = Definition of competency

Ml 3= Competency—based human resource development

M4 = Competency modeling #1

M5 = Competency modeling #2

Ml 6 = Competency modeling #3

M 7 == |Assignment presentation #1

M8 = Mid—term exam

M 9= |Competency evaluation

M 10 = |Competency—based application #1 — Selection, Performanc management

M 11 = |Competency—based application #2 — Career development

Ml 12 = |Competency—based application #3 — Pay, Selection, Performanc management

Ml 13 = |Future of competency based human resource development

Ml 14 = |Assignment presentation #2

Ml 15 = |Assignment presentation #3

M 16 = |Final exam
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